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Obvious ly I hated th i s book a n d 
the men ta l i ty i t projects , so I felt 
some k i n d o f compuls ion t o f ind some­
t h i n g char i table to say about i t . I 
found t w o things. There is a ra ther 
in teres t ing f ive page section on h o w 
some people use real o r feigned weak­
ness t o dominate others, and, i n the 
last few pages, Korda begins to f o o l 
a round w i t h the idea tha t self-reliance 
is preferable to becoming a pr isoner 
o f the needs o f a c o m m u n i t y , corpora­
t i on or l i te-partner . 

Bu t he has not w r i t t e n a book 
about self, he has w r i t t e n a book 
about others—specifically, about 
t r i c k i n g others, pushing them around. 
The anything goes in this cruel world 
a t t i tude o f the book is s tated again 
and again i n a d m i r i n g vignet tes l i ke 
this : "One o f the best [ p o w e r l players 

I k n o w can t a l k about h imse l f f o r 
hours at the slightest s ign o f opposi­
t i o n o r a demand about to be made 
of h i m . Even so, he reveals no th ing . 
Sometimes he gives the impress ion 
tha t he has t w o ch i ldren , sometimes 
three, occasional ly none, and he has 
at var ious t imes g iven people to under­
s tand tha t he was graduated f r o m 
Yale , Ha rva rd , Stanford and Ole Miss . 
Some confusion exists as t o w h e t h e r 
o r no t he is Jewish o r Protestant , 
since he has c la imed to be b o t h , 
and* also crosses himself when he 
passes St. Pat r ick 's Cathedral . Nobody 
rea l ly k n o w s the t r u t h about h i m , 
and he is therefore respected." 

Robert Vesco? 
C l i f fo rd I r v i n g . 
I f l y i n g is no t y o u r bag and y o u 

w a n t to get ahead, y o u m i g h t t r y 

the K o r d a obstacle course to s low 
d o w n potent ia l oppos i t ion : Power lies 
i n h o w y o u use w h a t y o u have, n o t 
i n the accouterments per se. A l l the 
leather and chrome i n the w o r l d w i l l 
ne t replace a t r u l y we l l - thought -ou t 
power scheme. A large office is po in t ­
less unless i t is arranged so t ha t * 
a v i s i t o r has to w a l k the length o f 
i t before ge t t i ng to y o u r desk, and 
i t is valuable t o pu t as many objects 
as possible i n his path—coffee tables, 
chairs and sofas, for example—to hin­
der his progress." 

Talent? Work? KinrlnftS^ Thero 1« 
no place fo r t h e m , i n the "Power!" 
strategy. The f ly leaf identifies Michael 
Korda as " the vice-president and edi­
tor - in-chief o f a major N e w Y o r k 
publ ishing house." God help the people 
w h o w o r k w i t h him. M 
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